CORRECTIONS HIRING REQUIREMENTS:

To be hired, candidates will have a history and background supportive of
department mission goals and hiring will be subject to:

Completing a Background Investigation Questionnaire and a drug test screening
Having a federal and state criminal background check to include fingerprints
Having a history of law-abiding behavior Misdemeanors, illegal drug usage,
DUI's, adverse driving convictions and employment history may make you
ineligible for employment

Working in a prison setting

Non-hiring restrictions are in place for candidates who:

Are unable to own/possess or receive a firearm under the provisions of state or
federal law

Have been convicted of a felony

Have been convicted of Domestic Violence or similar types of violent behaviors
Do not have a high school diploma or GED

Do not have two or more years of responsible work experience or education prior
to application date

Have a dishonorable discharge from military service

Currently are using, dealing or are associated with illegal drugs

Have close friends or relatives under IDOC care & custody where the vacancy
exists

Are currently under IDOC supervision or probation (must be released from IDOC
supervision or probation for at least one year)

PLEASE NOTE: If you are offered a Conditional Offer of Employment you will be
required to pass Medical screening, Vision and Hearing exam in accordance with POST
requirements.



